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"Overtime allowance.- Overtime allowanee for extra howrs of
work shall be allowed by the controlling officer at such rates as
may be prescribed by the Company Board to the employcees when
required to work beyond the normal working hours in operation,
maintenance and repairing ol transmission lines, sub-stations and
other allied installations as well as other works connected with
them. The total-overtime working hours shatt not exeeed cight
hours in a week; this limit may be relaxed in case ol emerpency
with the consent of coneerned General Manager. No overtime
allowance will be allowed, it an cmployee draws Travelling
/Daily Allowance for the same period.”
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drew on the last occasion, and he shall count for increment the period during which he
drew that pay on such last and any previous occasion.

Annual increment-

(1) The annual increment in the scale of pay shall be allowed subject to fulfillment of
evaluation criteria as per Appendix-1A & 1B unless it is withheld or forfeited by the
Appointing authority for inefficiency or punishment.

(2) The conditions under which service counts for increment to the scale of Pay of the
post held by an employee are as under :-

(a) Duty in the post;

(b) Service in another post, whether in substantive or officiating capacity or on
deputation;

(c) Leave other than extraordinary leave;

(d) If an employee after officiating in a higher post is reverted to a lower post, the
period of service in the higher post s hall count for increments in the lower
post; and

(e) When two posts are on identical scales of pay it should be held that the duties
and responsibilities of the posts are not very different in nature irrespective of
the fact whether the pay of the posts is borne in the regular or work-charged
establishment or is paid from contingency and the duty rendered in any such
post shall be allowed to count towards increment.

(3) An employee may, in the case of first appointment in recognition of special
qualifications or experience, and in other cases, in recognition of outstanding
performance or merit, be granted one or more advance increments in a scale of
pay, by the Appointing authority.

Honorarium-

(1) The Appointing authority may grant an honorarium to an employee for work
performed which is occasional in character and either so laborious or of such
special merit as to justify a special reward.

(2) The Appointing authority may, on a casual or intermittent basis, and under such
conditions as it may prescribe, allow any of the employees, in individual cases or
class of cases, to provide service to a Government department or a semi-
Government organization or any other organization at a fee prescribed by the
Appointing authority for work done or service rendered by him to such department
or organization. A portion of the fee as decided by the appointing authority will be
paid to the concerned employee or employees.

Overtime allowance- Overtime allowance for extra hours of work shall be allowed by
the controlling officer at such rates as may be prescribed by the Company Board to the
employees when required to work beyond the normal working hours in operation,
maintenance and repairing of transmission lines, sub-stations and other allied
installations as well as other works connected with them. The total overtime working
hours shall not exceed eight hours in a week; this limit may be relaxed in case of
emergency with the consent of concerned General Manager.

Shift d uty a llowance- The employees, when required to work regularly on rotating
shift, ‘shall be allowed shift duty allowance at such rates as may be prescribed by the
Company Board.
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